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The Needs of Professional development of the personel in the Chanthaburi

Local Government Organization.

Abstract

The purpose of this research was to study the Needs of professional
development of the personel in the Chanthaburi local government organization.
The population consisted of 73 employees of Representative local government in the province of
Chanthaburi. The instrument was a five-point rating scale questionnaire and the data
was analyzed by calculating calculating the mean value, percentage standard

deviation (SD) and frequency distribution.

The results were as follows:

1. The needs for professional development of the personnel of local
government in the chanthaburi province administration organization in general were
at a moderate level. The needs for each separate aspect: education, training,
study tour, and activity development were also at a moderate level.

2. The Potential of professional development of Chanthaburi local
government organization in general were at a moderate level. The potential when
considering separate aspects: education, training, study tour, and activity
development were also at a moderate level.

3. The suggestions for professional development of the personnel of local
government in the Chanthaburi province including encourage the development of all
aspects of a comprehensive line of succession. Should allocate funds to promote
the continuous development under. And added to the budget. Should evaluate and
report on all types of activities to participate in staff development time. And should

be extended to people under the note.



